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Quick facts – NSW women and 
part-time work 
•	 Nearly half (45%) of all employees are women.2 

•	 45% of employed women work part-time, 
compared to 17% of men.3 

•	 Almost two-thirds (68.5%) of part-time 
employees are women.4 

•	 54% of part-time women employees are 
casuals, with no entitlement to paid holiday, 
sick or carers’ leave.5 

•	 55% of part-time women workers are 
employed in just four industries: retail; 
accommodation and food services; healthcare 
and social assistance; and administrative and 
support services.6  

•	 Women are under-represented as managers 
with 10% of employed women as managers, 
compared to 17% of men)7.  Part of the reason 
may be that few managers work part-time; 
with one national survey reporting that only 
12.3% of managers work part-time, of whom 
nearly two-thirds are women.8 

•	 Women are well represented in the 
professions, including teaching and nursing 
(28% of employed women are professionals 
compared to 20% of men).9  

•	 One national survey reports nearly 22% of 
professionals work part-time, of whom nearly 
three-quarters are women.10 

•	 Nationally, the most common methods of pay 
setting for part-time employees are collective 
agreements and award only arrangements. 
28.5% of women working part-time are award-
reliant whereas 11.1% of full-time women 
employees are award-reliant.11  Average weekly 
earnings for NSW women who are award-
reliant (full-time and part-time together) are 
considerably lower than for women paid under 
other pay setting arrangements.12 

•	 Of the total number of women employed 
in NSW in 2009, 20.6 % were trade union 
members. Of the total number of men 
employed in NSW in 2009, 21.3% were trade 
union members. Of the total number of 
people employed in NSW in 2009, 20.9% were 
trade union members.13 

•	 Nationally, 22.2% of full-time women 
employees and 15.8% of part-time women 
employees are trade union members.14  

Who works part-time and why?
Data drawn from a national survey indicates 
that the need to combine work with other 
responsibilities is the main reason why women 
work part-time.15 The same patterns are assumed 
to apply in NSW. 

•	 Younger women (15-24) often work part-time 
to combine work with education or training, 
as do young men – about three-quarters of 
young men and women give this as their main 
reason for working part-time.16 

•	 Women in the childbearing years (25-44) work 
part-time largely for childcare reasons (nearly 
60% of part-time women workers report this 
as their main reason)17  or, to a much lesser 
extent for preference (between 10.5% of 
those aged 25-34 and 16.5% of 35-44 year 
olds, who work part-time).18 

•	 Of older women aged 45-54, a large minority 
work part-time because they prefer to (41%), 
with childcare reasons and care for adults 
given by a smaller proportions (17.5% and 
1.9% respectively).19 

What are the conditions and 
circumstances of part-time 
work?
National data indicate that opportunities for 
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women to progress their careers and their 
working conditions are influenced by whether 
they work part-time or full-time.20   

•	 Full-time women workers aged 25-54 are over 
four times more likely to be promoted than 
part-timers whilst full-time women workers 
over 55 are over 20 times more likely to be 
promoted than part-timers in the same age 
group.21 

•	 Only 28.6% of part-time women workers have 
supervisory duties compared to 50.2% of full-
time women workers.22 

•	 31% of part-time workers undertake training 
in their jobs, compared to 46% of full-timers.23 

•	 More than half of NSW women working part-
time hours are casuals, and so do not have 
paid holiday and paid sick/carers’ leave.24 

•	 60% of workers who earn less than $500 
per week are women working part-time.25 
As employers are not required to contribute 
superannuation for workers earning less than 
$450 per week,26  women’s concentration 
in part-time work significantly limits the 
accumulation of superannuation by women.

•	 Women represent three-fifths of workers 
who receive less than $40 per week in 
superannuation contributions from their 
employer. By contrast, women represent a 
third of workers who receive more than $100 
per week in super contributions from their 
employer.27

How family friendly is part-time 
work?
Although the main reason women work part-time 
is to enable them to care, part-time work is often 
not carer-friendly.

In NSW, 59% of part-time women employees feel 
they have control of the number of hours they 
work, whilst the Australia-wide figure is 70%.28 

Nationally:

•	 Only two thirds of part-time women 
employees are guaranteed a minimum 
number of work hours (compared to 93% of 
full-timers).29 

•	 40% of part-time women employees have 
variable weekly hours or are usually required 
to be on call or standby, compared to 28% of 
full-timers.30 

•	 Part-time employees generally receive shorter 
notice of schedules than full-timers.31 

•	 Over half of part-time women employees are 
without paid holiday, sick or carers’ leave as 
they are casuals whilst less than one-tenth of 
full timers do not have these entitlements.32 

•	 Women aged 25-54 in couples with young 
children, who work part-time, spend more 
hours on work, domestic labour and childcare 
combined than similar women working full-
time.33

Are women satisfied with part-
time work?
Women are broadly satisfied with working part-
time despite some of its disadvantages – as noted 
above. 
•	 A study examining NSW women’s employment 

histories between 2007 and 2009 indicates that 
women working part-time hours tend to remain 
part-time; however if they move into full-time 
work, they generally continue with full-time 
hours.34 

•	 The same study indicates a higher proportion of 
NSW women move from casual to permanent 
work than women nationally.35 

•	 NSW women employees generally report being 
happy with their working hours, and a greater 
proportion of those working part-time report 
being satisfied than women working than full-
time.36  

•	 NSW women employees working full-time 
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hours were more than three times as likely as 
those working part-time to express a prefer-
ence for working less37:  Australia wide evi-
dence suggests these full-time employees are 
women aged 35 and over.38 

•	 Many part-time women employees in NSW 
would like to work more hours – though not 
necessarily full-time.39 National data suggests 
these women are in the younger age groups.40

Does it matter if the conditions 
and career opportunities of part-
time work are different to other 
jobs?
As so many women work part-time, the working 
conditions and career opportunities of part-time 
jobs can affect women’s earning capacity and 
incomes over their life course.  Enabling women 
to work the part-time hours they prefer and still 
improve their earnings potential and progress their 
careers will lessen the financial impact of their 
reduced hours over time. 

A national study using employment histories 
looked at women’s earnings development since 
the age of 15. The results suggest that in real dollar 
terms:
•	 earnings increase over time in full-time work;
•	 earnings decrease over time in part-time work; 

and 
•	 part-timers going back to full-time work are 

likely to earn less than before they left full-
time employment and are unlikely to recoup 
the wages gains which a continuously full-time 
career would have given them.41

What is quality part-time work?
The characteristics of quality part-time work 
include:42   

•	 Pay and conditions which are pro rated to 
equivalent full-time positions.  

•	 Offering the same access to training and 
other career development and promotion 
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opportunities as full-time jobs.

•	 Part-time jobs being available at all levels of 
an organisation and over time there being a 
balance between the numbers of men and 
women who work part-time hours.

•	 Working hours which carry some degree of 
flexibility, are carer-friendly and/or allow some 
input from the employee when designing the 
job’s pattern of work.

•	 Jobs which are correctly sized for part-time 
hours.

•	 Job protection and access to remedies for 
unfair dismissal. 

•	 The opportunity for part-time workers to 
request to reduce or increase their work hours 
in the same job or when promoted.43  

•	 Organisational policies providing for part-time 
work and how to request it.

•	 Organisational investment in payroll and 
other systems, including decision-making 
hierarchies, which support part-time 
arrangements.44 

•	 A willingness to trial new arrangements.  

•	 Imaginative responses to part-time jobs for 
example developing deputies to cover any 
essential but intermittent aspects of part-time 
jobs.45 
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