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Our Commitment To Women In NSW

» Delivered the following domestic and family violence
projects under our Community Solutions and Crime
Prevention Strategy:

- A comprehensive Family Violence Response and
Support Strategy in Mt Druitt — which establishes a
Family Violence and Response Team; an Aboriginal
women’s safe space domestic and family violence
response; and a temporary video link facility in Mt
Druitt to assist in Local Court proceedings;

- The Myimbarr Multi-Disciplinary Case
Management for Aboriginal Families — a multi-
agency case management service for Aboriginal
families in the Bellambi, Corrimal, Warilla and
Warrawong areas.

» Developed the Aboriginal Maternal and Infant Health
Strategy (AMIHS) which aims to improve health
outcomes for Aboriginal mothers and decrease the
number of perinatal deaths amongst Aboriginal
babies by providing accessible, culturally appropriate
maternity care programs for Aboriginal families across
NSW.

» Developed the Aboriginal Maternal and Child Health
initiative to complement AMIHS. Three projects have
been funded in different areas under this initiative.

e Conducted an independent review of the Aboriginal
Family Health Strategy and through consultation
provided recommendations for improved service
delivery to Aboriginal families.

» Delivered in partnership with Aboriginal communities,
a range of programs to assist Aboriginal women,
under the Aboriginal Child, Youth and Family
Strategy. These programs include parenting programs,
supported playgroups and family support services.

e Launched a DVD entitled “Missing” which encourages
families and friends of young Aboriginal Women
between the ages of 12 and 15 years who are missing,
to report it to the police and access support services
through the Victims of Crime Bureau: Family and
Friends of Missing Persons Unit, NSW Police.

e Through partnerships with Aboriginal communities,
delivered a number of targeted, local programs aimed
at tackling family violence in Aboriginal communities.

» Delivered the Young Women and Newborns project,
in the Maitland area which provides supported
accommodation to young Aboriginal women with
newborns.

e Delivered a number of programs to help Aboriginal
people, including Aboriginal women, develop and
manage a business at all stages from getting started,
employing staff, and introducing technology, to
improving products and processes and taking the first
steps into overseas markets.

e Launched the Local Heroes Recognition Scheme for
Aboriginal people to acknowledge positive role
models in Aboriginal communities.

* Introduced a Woman in Custody pilot at five
correctional centres, providing an advice and minor
assistance service to women with civil and family law
problems, particularly Aboriginal women.

Our Plans
We Will:

* Make the safety and protection of Aboriginal women
and children a key priority in the new domestic and
family violence strategy.

* Roll out the SistaSpeak program across NSW.

* Implement a Planning Ahead in Aboriginal
Communities kit to assist older Aboriginal people,
including Aboriginal women, to ensure that their
wishes regarding care and finances are respected.

« Continue to roll out the Two-Ways Together
Aboriginal Affairs Plan which will focus on a range of
issues, including those affecting families and women.

= Continue to deliver, through TAFE Colleges, culturally
appropriate training customised to meet the needs of
Aboriginal women.

* Fund a community housing project in Kempsey for
Aboriginal women.

» Establish in partnership with local services and the
local Aboriginal community, a safe space resource
centre in Blackett for Aboriginal women and children
who are at risk of family violence.

» Expand the Intensive Family Based services, aimed at
keeping Aboriginal families together, to programs at
Blacktown and Campbelltown.

» Develop and implement a policy response to the
recommendations of the Aboriginal Child Sexual
Assault Taskforce.

e Support a partnership project which will enhance
antenatal and postnatal supports to Aboriginal
women affected by drug and alcohol misuse.










Our Commitment To Women In NSW

Our plans
We Will:

» Further develop strategies across the range of
Government agencies to make the best use of
the potential of women employees. This will be
achieved by providing greater opportunities to
improve women'’s career management skills and
to recognise them as key contributors and leaders
within workplaces.

Continue to commit to increasing the proportion
of women in Chief Executive Officer and Senior
Executive Service positions. In April 2006, the
representation of women in the Chief and Senior
Executive Service was 26.6%.

Continue to work towards achieving 50% of
public sector board and committee representation
being women.

Ensure that progress towards gender parity is achieved
on public sector boards concerned with economic

and commercial matters and major public utilities as
well as on those that are concerned with social and
community life and smaller statutory boards.

Expand the Office for Women mentoring programs to
more universities and other tertiary institutions.

Continue to review and update the Premier’s
Department Register for Women which is a resource
for Ministers and senior agency staff to source
suitable female candidates for nomination on
Government Boards and Committees.

Continue to conduct the successful Getting Women
On Board forums which aim to increase the
appointment of women on boards and committees.

Continue to seek advice and input from the Premier’s
Council for Women, an independent expert advisory
committee that informs the Premier and the Minister
for Women on issues of importance to women in NSW.

Continue to fund and promote the $30,000 Women
in Arts Fellowship which is given to a woman to
assist her professional development as an artist. As
well as providing financial assistance, the fellowship
increases recognition of the valuable contribution
being made by Australian women artists, and
celebrates their creativity.

Continue to coordinate and provide funding for
the Rural Industries Research and Development
Corporation annual NSW Rural Women'’s Award.







Our Commitment To Women In NSW

« Extend the implementation of the Mature Workforce
Retention Project to more government departments
to help the NSW Government retain staff, including
older women, to provide essential services and retain
the critical knowledge and skills of staff who retire.

Implement the Planning Ahead Kit in Aboriginal
communities to assist older Aboriginal people to
ensure that their wishes regarding care and finances
are respected.

Identify the special service and access needs of women
and men with a disability as they age.

Continue to provide a range of transport options to
assist older women remain independent.

Continue to recognise women’s life experience and
skills that support their enrolment and advanced
standing into TAFE courses to ensure sustained
workforce participation of mature age women.

Maintain the delivery of women only programs
through TAFE NSW to ensure mature age women
have access to education and employment
opportunities that are specific to their learning needs.

Continue to deliver the annual Seniors Week event,
and fund activities that are particularly relevant to
older women.

Continue to promote prevention messages and
raise community awareness about healthy ageing,
including those targeting women.

» Continue to be informed by the Ministerial Council
on Ageing on issues that affect older women.















